Bay Views
Newsletter
Dear Parents/Guardians,
The end of Term 3 is fast
approaching as is our fantastic
FEAST Concert. The children and
staff are all working hard at
perfecting their grade items to make
a great concert for you all. The Band
and the Choir members are also
practising hard with their items.
Notices have gone out to all
families, including the permission form to travel on
the bus for rehearsal and a notice to inform us if your
child is unable to attend FEAST.
If your child is unable to attend they will still need to
attend the Rehearsal as the whole school is going,
including ALL teachers, so please ensure that they
return a signed permission notice.
School Rewards 2017
Thank you for your involvement in Karingal Hub’s
School Rewards 2017. Our school came 5th overall
out of 15 schools. It was a great effort.
Off Site Evacuation Drill
On Friday the whole school
participated in an off-site
emergency evacuation drill to
St John’s PS. It was a credit
to both staff and students that
the
evacuation
was
undertaken with a minimum of
fuss and in the fastest time possible. Throughout the
year the school will conduct emergency drills to make
sure that children are aware of the procedures that
take place if the need ever
arises.
Footy Day
The excitement is building as
we approach our Annual Footy
Day. On Friday the 22nd we
will see which team is
victorious in the coin line challenge. I have a good
coin collection at home and hope the Magpies do
well this year.
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Coming Events
Term 3 2017
Wed. 20/9
Fri. 22/9

Term 4 2017
Mon. 9/10-11/10
Mon. 9/10-13/10
Mon. 16/10-20/10
Wed. 18/10

FEAST Rehearsal & Concert
End of Term
Footy Day & End of Term Lunch
Students dismissed 2:30pm
Grade 5/6 Camp
Swimming Prep—2/3H
Swimming Grades 3-6
School Photos

1/2S and 2/3H are going to
swimming classes beginning
the first Monday of Term 4.
The cost is for the lessons
only as the school is covering
the costs of the bus shuttle.
Many families may still have
money available to them
through the provision of any Camp, Sport, Excursion
Fund money, just ask Jess at the Office.
Annual School Photos
It is approaching that time of
year when we have our school
photos taken in the second
week of Term 4, Wednesday
October 18th. Order forms and
information for individual photos
and family groups will be going
home with today’s newsletter.
Have a great week everybody and take care,
Barb Heeney (Acting Principal)

Swimming
Don’t forget to bring your swimming notices back to
school before the end of term. Grades Prep M, 1/2R,
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Student of the Week
Monday 18th September
PM—Ella Mc.—For her great FEAST rehearsal
performances.

PARENT CORNER

1/2S—Hunter R.—For working hard in class.

Recently I bumped into Stephen, a
friend’s
son
in
the
local
supermarket.
“G’day Steve*. I hear you’re School
Captain this year.”
Seventeen-year-old
Stephen
shuffled a little and looked down at
his feet before he said, “Yeah, I got
the job.” His voice was low as if he didn’t want the
news to get out.
I continued, “Congratulations. You should be
pleased with yourself. That’s quite an honour.”
Finally, a smile spread across his face as he said,
“Yeah thanks for that. I’m stoked actually.”
Stephen’s reticence to accept praise I think was due
partly to his modest personality and partly to the fact
that he is not a classical school leader type.
Academically he holds his own but he’s not an
outstanding student. He’s not sporty, musical and
he doesn’t excel in the performing arts or other
fields.
But he has leadership potential written all over him.
He’s a wonderful young man with solid values. He’s
very likeable, very caring and could be described as
a ‘doer’. He gets stuff done.
He’s also raised by parents who have inadvertently
nurtured his leadership potential by not mollycoddling him or over-managing him. Neither have
they over-inflated his ego telling him how wonderful
he is, even when his behaviour or efforts fall short of
an acceptable level.
If you believe as I do, that leaders are made, not
born then the way we raise our kids has a massive
impact on their leadership potential.

1/2R—Jai S.—For his improvement in his
reading.
2/3H—George G.—For a great effort learning
all the dance moves for FEAST.
3/4B—Max H.—For trying very hard in our
FEAST practices.
4/5W—Aiden L.—For his focus and effort
during numeracy rotations.
5/6S—Maki
leader.

A.—For

being

5/6O—Isobel
C.—For
presentation skills.

a

responsible

outstanding

book

Student Attendance
last week
Percentage of students at school

88.5

Percentage of students on time

95.3

Here are seven ways you can foster rather than
inhibit your child’s or young person’s leadership
potential:
1. Allow children and young people to
experience risk
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Currently our community is risk adverse when it
comes to our kids. It’s a parent’s job to protect our
children and young people but that doesn’t mean we
completely insulate them from risk-taking behaviour.
One European study found that if children don’t play
outside and have never experienced skinned knees
and other small hurts, they frequently develop
phobias as adults. Just as young children need to
learn to fail a few times to learn it’s normal, teenagers
need to experience some friendship break-ups along
the way to appreciate the maturity that real
relationships require. When we remove risk we
increase children’s dependence on others, which is
the antithesis of strong leadership.
2. Give kids a chance to solve their own problems
If your child left his lunch at home would you take it to
him or her? If your teenager forgot a sports uniform
would you take it to school if you were able? If so,
you’d be inhibiting their resourcefulness by solving
their problems or, alternatively, not allowing them to
cope with inconvenience. Flexibility, coping skills and
resourcefulness are trademarks of good leadership in
both adults and young people.
3. Be realistic with praise
Stephen felt uncomfortable receiving my praise
because it hadn’t been overly lavished on him as a
child or young man. He had to earn his parents’
praise so he hasn’t been conditioned to expect it as a
right. Praise and feedback should be realistic and
given sensitively rather than handed out like a
nervous tic whenever children or young people do
something well. Young people generally learn at
some stage that their parents are the only people
who think they’re awesome, which can come as a
rude shock when they hit the real world of the
workforce.
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rather than something that’s simply handed out to
you, is a valuable lesson for an aspiring leader in
any field of endeavour.
5. Focus on character
Currently as a community we neglect character at
the expense of personality. In this current era of
reality TV and social media it’s not hard to get
fifteen minutes of fame whereas in the past your
spot in the limelight needed to be earned usually be
applying yourself to a sporting, artistic or other
endeavour. It’s quite a turnaround. However,
character strengths such as grit, conscientiousness
and reliability rather than personality traits
consistently appear in discussions about leadership.
Parents can actively promote their character
strengths of children and young people in many
ways – including focusing on character in
conversations; sharing stories where character paid
off for them in their lives; and using every day
examples of how character leads to success
Focusing on the above strategies won’t necessarily
mean that your child will hold a leadership position
in primary or secondary school. There are many
factors involved in holding a school leadership
position and being made of the right stuff is just one
of them. But the qualities and traits we nurture in
children and young people today will manifest in our
future community, sporting and business leaders.
That’s why great parenting matters.
Please remember that my door is always open and
if there is anything that you wish to discuss to help
your children don’t hesitate to make an
appointment.
Barb Heeney Student Wellbeing Manager

4. Expect them to earn the right
A common trait among many children and young
people is their strong and increasingly, false sense of
entitlement. That is, many kids expect they have a
right to (pick any of the following and feel free to add
to the list): go where they want; use their mobile
phone whenever they want; play in the living room
without cleaning up. Alternatively, we can insist that
children and young people earn their rights through
hard work, responsible behaviour and being
cooperative. Learning that a right needs to be earned,
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Newsletter

Happy Birthday
Sept. 13th
Sept. 14th
Sept. 17th

Tayah Y.
Shreya P.
Kenneth R.
Maurice P.

PM
1/2S
1/2R
5/6S

School Choir
We would like to congratulate the
following people on receiving
attendance certificates:
25 Lessons
Madeline H., Irah E., Emmy F., April K., Zalia R.,
Tamika C., Erin M., Blessing T., Tatiana F., Maki A.,
Maurice P., Taane C., Ryan H., Chloe D., Cabriell T.,
Jasmine B., Jaxton E., Ruby G. & Carla A.
20 Lessons
Matthew L., Kenneth R., Kane S. & Christopher P.
15 Lessons
Daniel V.
Until next time.........FEPS Harmony
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Frankston East Primary School
Our Purpose:
To provide the Frankston East Community with a friendly and dynamic learning environment that engages students who work
to achieve their personal best in an atmosphere of mutual respect and cooperation.

Frankston East Primary School promotes itself as an “Established School with Modern Ideas, based on Traditional Values”
We Value:
RESPECT

We respect the rights of each other and our environment.

TOLERANCE

We accept individual differences in every way.

EDUCATIONAL EXCELLENCE

We believe in the right of every child to excel to their personal best.

CONFIDENCE

We instil in the child the confidence to approach the unknown.

COMMUNITY INTERACTION

We encourage honest and open community interaction and involvement

FUN

We never lose sight of the fun and enjoyment of learning.

MUSICAL APPRECIATION

We incorporate musical awareness, appreciation and performance throughout our
programs.

SPORTING INVOLVMENT

Sporting involvement at all ages provides a wonderful insight into the development of
people skills

Our commitment to child safety
Frankston East Primary School is committed to child safety. We want children to be safe, happy and empowered. We support and
respect all children, as well as our staff and volunteers. We are committed to the safety, participation and empowerment of all children.
We have zero tolerance of child abuse, and all allegations and safety concerns will be treated very seriously and consistently with our
robust policies and procedures. We have legal and moral obligations to contact authorities when we are worried about a child’s safety,
which we follow rigorously.
Our school is committed to preventing child abuse and identifying risks early, and removing and reducing these risks. Our school has
robust human resources and recruitment practices for all staff and volunteers. Our school is committed to regularly training and educating
our staff and volunteers on child abuse risks.
We are committed to the cultural safety of Aboriginal children, the cultural safety of children from a culturally and/or linguistically diverse
backgrounds, and to providing a safe environment for children with a disability.
We have specific policies, procedures and training in place that support our leadership team, staff and volunteers to achieve these
commitments. If you believe a child is at immediate risk of abuse phone 000.
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